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What is 

micro-

learning?



• Bite-size approach to learning

• Bite-sized exercises

• Bite-sized content

• Learning nuggets

• Duration is short (3 to 10 minutes)



Jen Padernal

Hobbies: 

Road trips 
Camping

baking
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ENHANCING STUDENTS

WORK-READY SKILLS WITH SWAY

Jen  Padernal
Director of eLearning Integration

What do you do when 
you have a new gadget?



Each student is unique

They learn differently

They create differently



Different styles and ways to learn



Long lectures, long classes, long modules, long training

Burnout

stressed

Heartburn

Too hard to digest



Micro-learning 
helps
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• Text (short phrase or 

paragraph)

• Images (infographic, 

illustrations)

• Interactive Activities 

(quizzes, gamification)

• Audio

• Video

Types of  micro-learning content



Why Micro-learning?



Benefits of Micro-learning in an online distance environment

• Fast delivery
• Wide variety of catalog of content
• Engaging
• Easy to digest
• Easy to absorb
• Increase retention
• More focused
• Reduces reading fatigue
• Supports learning on demand



Future-ready skills
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Collaboration

Creativity
Computational Thinking

Real world problem solving

Creative communicator
INCLUSION

Digital citizenship
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Industry Trends in employee training

• eLearning for employee engagement

• eTraining

• Gamification

• Mobile learning

• Video-based training

• Micro learning
• Personalized employee learning

• Learning on Demand



How to get started 
with Micro-learning?



PLAN

IMPLEMENT

EVALUATE

Start with a PIE



Planning
• Clear objectives – what are your goals and what are you trying to 

achieve 

• Assess your school’s capability – it’s important to know your school’s 

technological and pedagogical capability to deliver and implement 

micro-learning approach to teaching.

• Identify barriers and constraints – consider learners’ access to 

technology and internet access at home.

• Get to know your students – it’s important to know your student’s 

learning styles so you can develop the right approach.

• Teacher readiness – capacity building for teachers on the 

use of technology that aligns with pedagogy and content.



Implement

• CONTENT AVAILABILITY – Make sure that your content is readily available and accessible to 

students in the digital platform that you are using. It also helps when your content aligns with your 

technology and pedagogy. For example, if you are offering mcro-learning learning, you need to 

have digital platforms that supports this type of instruction.



Evaluate for Success!

GUIDE MONITOR ADJUST



Tips to a successful Micro-learning

• Have clear goals and objectives
• Identify barriers
• Innovate, recreate, redesign your content
• Create media-rich content
• Utilize gamification to boost engagement
• Assess and track student progress using short assessment 

(e.g. pop-up quizzes)
• Create concise content
• Should be learner centric
• Consider accessibility
• Choose the right tool



Facilitators of 

learning

Remember our role as educators

Spark Ideas Share Knowledge Guide
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Prepare our 

students’ for 

the future



23

Thank you!
Jen Padernal

Global Director eLearning Integration, CYPHER LEARNING

Board of Director, PeLS

References:

https://elearningindustry.com/what-is-microlearning-benefits-best-
practices

https://elearningindustry.com/what-is-microlearning-benefits-best-practices
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• Background

• Overview of an Evaluation of an ODL-delivered Professional 
Course

• “What we did RIGHT”

• “What we could have done BETTER” 

• A Few Takeaways

Outline



Background











Video-Conferencing Platforms



Overview of an Evaluation of an ODL-delivered 
Professional Course
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On Students’ Level of Satisfaction on ODL



• 100% for Face-to-face

• “Easier to ask classmates”

• “Face-to-face allows for proper communication; knowledge-
sharing is more effective”

• “Face-to-face interactions makes you more focused and finish 
assigned work faster”

• “Interactions on ODL isn’t the same”

• “Personal collaborative work more advantageous”

F2F vs. ODL: Learner’s Interactions with Classmates



• 100% for Face-to-face

• “Connectivity is an issue”

• “Communication is more effective in face-to-face learning”

• “Face-to-face more personal”

• “Facial expressions and other gestures will help instructors 
determine the learners’ state of interest and sincerity”

F2F vs. ODL: Learner’s Interactions with Instructors



• 100% for Face-to-face

• “ODL was challenging; connectivity is an issue; instructors 
provided opportunities for clarifications through chat”

• “Easier to understand difficult lessons in face-to-face; 
connectivity is an issue”

• “Level of disinterest with ODL; hard to stay focused in front of 
a screen”

• “High level of engagement in face-to-face”

F2F vs. ODL: Learner’s Level of Engagement



• Majority for Face-to-face

• “Takes much of your time; exposed to devices longer”

• “I’m tempted to check social media than doing coursework”

• “Easier when done face-to-face with others”

• “Instructor’s guidance in completing work more convenient 
face-to-face”

• Some found both to be equal or the same

F2F vs. ODL: On Ease of Completing Coursework



• “The whole thing was the best.”

• “I like how the course has been delivered. PPT are organized.”

• “I like that despite the struggle, the whole class was 
cooperative.”

• “Instructors gave their best.”

• “The meetings. I retained information easier.”

• “Advantage of organized and readily available learning 
materials; easy access of data.”

“What do you like BEST in ODL?”



• “Long hours; you lose focus, and it’s stressful.”

• “Short period to finish case studies.”

• “Unstable connection.”

• “Unstable internet and lack of resources.”

• “Pacing of the lessons. I wish there had been more time for 
elaboration.”

• “We are sometimes hesitant to interact with our instructors.”

“What do you like LEAST in ODL?”



• Learners’ independent learning more pronounced

• Creativity more manifested

• Professional development for instructors very important

• Guidance and support from the Administration is critical

• Organizational skills are key success drivers for teachers
• Set up an “office” at home

• Plotting work schedules

• Preparing online materials ahead of time

Some notes from the Instructors:



“What We Did RIGHT”



Sample: Video

LEARNING OBJECTIVES CONTENTS
TEACHING-
LEARNING 

STRATEGIES

ODL 
METHOD

INTEGRATED 
MICROLEARNING

Define and explain the 
common terms and 
basic concepts in 
Nutrition.

Discuss and trace the 
development of 
Nutrition as a 
science.

Introduction
1. Course Objectives
2. Definitions of 

Basic Terms
3. History of 

Nutrition
4. The Philippine 

Nutrition 
Situation 

5. The Philippine 
Plan of Action for 
Nutrition

- Lecture-

discussion 

(enhanced)

- Individual 

Seatwork

- Literature 

review

- Video-

con

- Upload 

guide 

question

- Learners watch the video 
on the “Evolution of 
Human Nutrition” (link 
provided in SOUL)

- Learners interact in 
discussion board



Embedding Videos on SOUL



Discussion Board Guide



Learner-Learner Interactions via Discussion Board



“What We Could Have Done BETTER”



Sample 1: Short Texts

LEARNING OBJECTIVES CONTENTS
TEACHING-
LEARNING 

STRATEGIES

ODL 
METHOD

INTEGRATED 
MICROLEARNING

Define and explain the 
common terms and 
basic concepts in 
Nutrition.

Appreciate the concepts 
and principles of 
human nutrition in 
sustaining optimal 
growth and 
development of 
individuals.

Basic Concepts in 
Nutrition
1. Various disciplines 

related to 
nutrition

2. The role of 
nutrition in the 
development of a 
healthy mind and 
body

- Lecture-

discussion 

(enhanced)

- Literature 

Review 

- Video-

con

- Upload 

article

- Abstract of AND’s 

Position Paper on The 

Role of Nutrition in 

Health Promotion 

Chronic Disease 

Prevention



Short Texts



Sample 2: Narration thru Vlogging

LEARNING 
OBJECTIVES

CONTENTS
TEACHING-
LEARNING 

STRATEGIES

ODL 
METHOD

INTEGRATED 
MICROLEARNING

Define and explain 
the common 
terms and basic 
concepts in 
Nutrition.

Identify and explain 
the uses and 
functions of the 
basic tools in 
Nutrition.

Basic Tools in Nutrition 
(description, uses, and 
interpretation)
1. Basic Food Guides, 

Food Pyramids, 
Dietary Guidelines

2. Philippine Dietary 
Reference Intakes

3. Food Exchange Lists
4. Food Composition 

Tables
5. Nutrient Labels
6. Computer Software in 

Nutrition

- Lecture-

discussion 

(enhanced)

- Video-

con

- Upload 

material

- “Bag of Chips” and 

nutrition facts; instructor-

developed vlog (e.g. 

while in a grocery store)



Micro Vlog



Sample 3: Single-picture Story

LEARNING OBJECTIVES CONTENTS
TEACHING-
LEARNING 

STRATEGIES

ODL 
METHOD

INTEGRATED 
MICROLEARNING

Define and explain the 
common terms and basic 
concepts in Nutrition.

Identify and relate the 
nutrients according to 
concentration and 
structure, essentiality, 
functions, food sources, 
symptoms of deficiency 
and excessive intake.

Explain and relate the nutrient 
interrelationships in terms 
of digestion, absorption 
and utilization of food.

The Macronutrients 
(Carbohydrates, 
Proteins, Fats)
1. Terminology 
2. Classifications
3. Functions
4. Food Sources
5. Digestion, 

Absorption
6. Human 

Requirements and 
RNI

7. Effects of 
Excessive and 
Deficient Intakes

- Lecture-

discussion 

(enhanced)

- Video-

con/Pre-

recorded 

Video

- Upload 

material 

(before 

April 30)

- Glycemic Index



Single Picture



Sample 4: Multiple-picture Story

LEARNING 
OBJECTIVES

CONTENTS
TEACHING-
LEARNING 

STRATEGIES

ODL 
METHOD

INTEGRATED 
MICROLEARNING

Define and explain 
the common 
terms and basic 
concepts in 
Nutrition.

Explain energy 
metabolism and 
factors affecting 
energy 
requirements.

Energy Balance
1. Terminology (energy, 

calorie, calorimeter, 
metabolism, basal 
metabolism, basal 
metabolic rate)

2. Measurement of Energy 
Exchange of the body 
(direct calorimetry, 
indirect calorimetry)

3. Basal Metabolism Factors
4. Factors Influencing Total 

Energy Requirements
5. Effects of Energy 

Imbalance

- Lecture-

discussion 

(enhanced)

- Video-

con

- Metabolic pathways 

of energy-yielding 

nutrients 



Multi-Picture Story



A Few Takeaways



• Does not overwhelm learners that often lead to loss of interest 

• Bite-size information allows better understanding 

• Overall, increases retention of information

Advantages of Integrating Microlearning



• May not be enough to meet the objectives of a course

• Specific strategies require specific LMS feature/s

• Not all learners are “digitally advantaged”

• Reduces physical interaction between learners

Potential Pitfalls Microlearning
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